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Team Building Structure

Power3 Rank

PowerUP BONUS
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Personally enroll your first three Charter Members any 
time after enrollment and receive:

      •  Power3 Rank
      •  Power3 $50 monthly bonus
 •  Unlock all 10 Tiers of the compensation plan,
 as long as you remain Power3 status.

Personally enroll your first three Charter Members within the 
first 7 days of your enrollment and receive:
 • PowerUp $75 one time bonus for those who desire  
  to ramp up your business quickly.

The TBS is 3 by 10 structure. (3 team / legs, and 10 teirs)
You will earn a minimum of $2.00 for every active Charter  
Member in your network who fall within your qualifying tiers.  
Regardless if you enrolled them or not.

The Power3 bonus is earned immediately upon qualifying and 
available in the next commission period. It can be used to stay 
active and pay the monthly product subscription.

The PowerUp Bonus is earned immediately upon qualifying and 
available in the next commission period. Earning PowerUP Bonus 
puts you in profit within your first 7 days.

See the Power3 Compensation Plan for more details on 
stacking commissions.

Earning Commissions with rNetwork
Like our Founders,  we lose our lives in the betterment of others. We connect people to a 
participation marketplace of saving and making money while generating long-term wealth.
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Identify

Share

Take ActionFollow Up
If your contacts haven’t

gotten back to you within
4-6 hours, send them
a follow up message.

If they are ready to get
started, give them your

replicated website to enroll,
and then set up a 3 way call

or group chat.

For those who want more
information, set up a 3 way

call or a group chat.
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Write down the three people you’d like as your 
business partners. These are the people you would 
call in the middle of the night to come pick you up if 
you were stranded. Spouse, best friend, neighbor, etc.

There are many ways to share rNetwork with your prospects. 
Decide which ones you would like to implement:
 • Text, email, selfie video, FB messenger, call, or one on one.
Share resources:
 • YouTube Channel “rNetwork Corporate” - marketing videos
 • rNetwork World - Add, Tag, and Message (ATM) prospects 
 • Your Enroller or Team Leaders - 3 way chats, texts, or calls

*EXAMPLE SCRIPT

Below we have developed a *script you can use: 
 • Be human before you are a marketer and get to know their needs.
 • Copy the script below but make it your own and share the  
  rNetwork teaser video.

We are the next-generation Participation Marketplace.
Just like the Amazon Prime and Costco memberships, our members 
subscribe to get exclusive discounts on products and services through 
our marketplace. 
In addition to saving money, you can share in the revenue generated  
from the marketplace. 
Additionally, for the first time ever we have a FDIC insured bank and 
a marketplace coming together. This makes it so we can share in the 
revenue with the bank everytime someone uses their debit card.
We have an easy to follow marketing system, that helps you share the 
marketplace with others and become cashflow positive very quickly. 
Would you like to know more?

rNetwork Intro “teaser” video - https://youtu.be/cuv8ype03aI
rNetwork Videos - http://www.youtube.com/c/rNetworkCorporate

Review with your Enroller and create a plan of action for each. 

Include a scheduled follow up with every invite.

Remember to not overwhelm with too much info or spamming.
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Learn
Get Plugged In

Save

Duplicate

CONGRATULATIONS!

Leaders just do
the basics

better.
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Success follows confidence. Become familiar with 
the rNetwork vision and support system that is 
available to you at: 
 • rNetwork World - FB Community for Prospects
 • rNetwork RiseUp - FB Company Team  
  Communication and Training 
 • www.rNetwork.live - Training Website

Become a product of the product.
You now have access to exclusive savings, discounts, and services. 
All this can be found in your personal rNetwork backoffice at: 
 • www.rNetwork.io/account/login

Share this simple system to identify, share, and take action with 
your team.
Share how you and your leaders have had success.
Remind them to stay plugged in to company and team calls, 
zooms, and events.
Work with them on a list of their prospective business partners. 

You did it! You completed the Success Launch Formula  
and are ready to put your business into massive action!
Read the Daily Method of Operation Guide (DMO). This Guide gives 
you the keys to operating a successful business. You can build a 
massive team, and therefore an MBA (Massive Bank Account) in as 
little as 1 hour a day. Consistency, in action, is the key to success!

Work with your Enroller to get plugged in.

Walk through your backoffice and savings with your enroller.

A great resource for duplication is in rResource Guide.

“It’s not what we do once in a while that shapes our lives,
  it’s what we do consistently.” - Anthony Robbins

Our Guiding Principles
Find out where the world is 

going and get there first.

Make more money 
than you spend.

Lose your life in the 
betterment of others.
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Vision

Retirement

Extra Money Each Month

Time Freedom, Vacations & Memories

What is the DMO Formula?
You’ve achieved your  Power3 Rank OR you’re well on your way.  
Now its’ time to create your own personalized  
DMO (Daily Method of operation).

There is a simple formula  to create the perfect, productive,  
and profitable DMO.

(Vision + IPA = DMO)
Vision + Income Producing Activities = Daily Method of Operation

You can have the best methods or systems on the planet but if your vision  
isn’t where it needs to be it’s going to take a lot longer to achieve your goals.

It doesn’t matter if this is your first business or you are a seasoned and 
successful Network Marketer, to be successful we all must do our DMO’s.

“The successful person has the habit of doing the things that failures don’t like to do. 
  They don’t necessarily like doing them either BUT, they are willing to do them anyway.” -Stephen Covey

See it - Write it - Say it - Share it!What do you want?

Adjust your Environment

Discipline

• You can create a dream board. 
• Write it on your bathroom mirror. 
• Visualize it before you go to bed at night. 
• Put it at the forefront of your memory multiple times a day.

• Choose an accountability partner (this could be the person who referred you 
 or a leader). Text your accountability partner your DMO update every day.
• Block/unfriend any social media contacts who bring negativity into your life. 
 Any time you think of something negative, write down 3 solutions.  
 You need to retrain your thoughts.

Discipline is a muscle that needs to be exercised! Self discipline is the center 
around all success. 99% of people are not willing to do what it takes to make 
their dreams come true.
Something as simple as food and eating is not about your body as much as 
it is about your mind. It’s about getting command of your mind to be able to 
choose actions that are in your bodies best interest.
Everyday we are choosing things that are not in our own best interest. Are you 
setting up your environment to win? If you want to stop eating a certain food,  
it helps to not have that food in the house, so you change that environment.

In life we must all suffer one of two pains: the pain of discipline or the pain of 
regret. So choose wisely.
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Income Producing Activities (IPA)
There are 3 tiers of IPA. Tier 2 and 3 
are absolutely important but without 
tier 1 you are throwing gas/fuel on 
an empty flame, or on plain dirt 
expecting a huge fire (Success).

Tier 1
• Talking to new people 
 (If you’re not talking to new people, 
 you’re not working in this business)
• Third party validations 
 (People need to hear another voice)
• Add to your lead list
 (How are you supposed to talk to 
 new people if you’re not adding new 
 people to your lead list)
 These people can be friends on
 social media, knew friends you 
 make in private FB groups that you
 share a common interest, the
 appliance repairman, or the nice
 lady you met at the grocery store.

Tier 2
• Reach out to team members
 (Of course this is important, but
 you’re not going to have any team 
 members if you’re not doing Tier 1)
• Nurture current leads/relationships 
 (Reach out to people. Be a human 
 first and a marketer second. 
 Wish people a happy birthday, 
 if you notice someone went on a trip 
 ask them about their trip, check in 
 with them see how they’re doing.

Tier 3
• Team Trainings
 (Attend or watch team trainings)
• Personal Development
 (Read a book, listen to podcasts)
• Studying anything relevant to the 
 company (Learn about the products 
 and services)

New People
The number one most important thing you can do is introduce people 
to either your business opportunity or products. Make a minimum goal 
to share the teaser video with one new prospect each day. 

Reach Outs
This is part of Tier 2 nurturing, when you wish people a  happy 
birthday, get reacquainted with old friends, start a conversation with 
someone at work that you normally don’t converse with etc. 
You can also make a goal to add 3-5 new friends on FaceBook, write 
someone a letter, or pick up the phone and call an old friend. During 
these reach outs you most often won’t talk about the business.

The business will naturally come up during your second, third or 
fourth reach out. Sometimes it comes up on your first reach out and 
that’s okay but not typical.

Post
If you are on social media and want to be social you need to post, like, 
and comment. Make a goal to post X amount of times a week. 80% of 
the time you should post personal stuff and 20% of the time it can be 
business related BUT don’t overshare.

Personal Development
Make a daily minimum goal of 5, 10, or 15 minutes  
of personal development.

We need structure! We are used to being told what to do by our 
parents, our boss, or teachers and then all of the sudden we have the 
freedom to do what we want but we don’t have the discipline.

Now that you’ve created your DMO’s you need to schedule the time.  It 
may take you a day or two to get the timing down and your time may 
change up slightly depending on your schedule, but for the most part 
you want to create a time to do your DMO’s that is consistent.

Good Leaders Have Vision 
But Great Leaders Give Vision.
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Learn
Facebook Groups

Websites

Your Backoffice

Replicated Website

Rank Recognition

Customer SupportGet to know
your resources

• rNetwork World - FB Community for Prospects
• rNetwork RiseUp - FB Team Communication & Training  

• www.rNetwork.live - Training Website
• www.rNetwork.io - Corporate Website

• www.rNetwork.io/account/login

• www.rNetwork.io/*YOUR ID NUMBER HERE*

• rNetwork Recognition Guide

• For all other questions  
 or support you can contact 
 our customer support team  
 at  www.rnetwork.io/faqOur Vision

We are a participation 
marketplace that is 

creating a revolutionary 
financial movement, 

shifting the power and 
profits from big business 

to the individual.  
Through the power of 

the network we are able 
to leverage exclusive 

savings and drive greater 
income for all who wish 

to participate.

Create a 
ticket by 
filling out 
the support
form.

Resources

6


